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Tun Razak Graduate School UNIRAZAK 
educates, challenges, inspires, mentors, 
and develops students in their pursuit of 
high-quality business education through 
interactive and engaging learning experi-
ences for their professional and career 
advancement. The history of the devel-
opment of the Tun Razak Graduate 
School goes beyond twenty years when it 
was known as the Centre for Graduate 
Studies. In 1998 the Centre for Graduate 
Studies was established to coordinate 
postgraduate studies and research
activities at Universiti Tun Abdul Razak.

In 2008 under the university’s continuous 
improvement initiatives it was
restructured and named as the Graduate 
Tun Razak Graduate School (TRGS). This 
is to realise the university’s aspiration to 
be a centre that provides high-quality 
education and training to managerial 
leaders with internationally acclaimed 
recognitions and accreditations.



Master in Strategic Human
Resource Management
(R2/345/7/0642) 03/24 (A10141)

The Master in Strategic Human Resource Management programme prepares graduates to be human 
resource managers who are capable of formulating human resource strategies that promote sustainable 
growth and development of expertise in organisations.

A MSHRM can equip you with advanced skills that are more valuable to variety of industries and 
organisations, to till critical roles at the highest level.

UNIRAZAK provides a flexible learning mode for its 
programme, which allows you to learn from any 
location and at your convenience. It is to access 
better learning and better student experience.

• Full-Time
• Conventional On Campus OR Open Distance 

Learning (ODL)

Duration:
Full Time : 1 Year
Part Time : 2 Years

• Human Resource Management Director
• Compensation and Benefits Advisor
• Industrial Relation Manager
• Recruitment Specialist
• Safety and Health Manager

Career 
Opportunities

Study Mode:
Flexible Learning



Courses
Offered

*Subject to change

PROGRAMME STRUCTURE 

• Strategic Human Resource Management
• Managing Recruitment and Selection
• Management of Occupational Safety and Health
• Malaysian Employment Law
• Compensation Management
• Performance Management
• Industrial Relations Management
• Research Project
• Research Methodology OR Case Research Methods

• Human Capital Development and Talent Management
• International Human Resource Management
• Organisational Behaviour
• Organisational Development and Change
• Competitive Strategic Management
• Knowledge Management 

Elective Courses - Choose any FOUR 12 Credits

Core Courses

The Master's programme requires a total of 42 credits to complete and is divided into two parts as follows: 



Admission
Requirements
• A Bachelor’s degree (Level 6, MQF) in related fields with a minimum CGPA of 2.50 as acceptedby the HEP Senate; 

OR
• A Bachelor’s degree (Level 6, MQF) in related fields with a minimum CGPA of 2.00 and not meeting CGPA of 2.50 

can be accepted, subject to a rigorous internal assessment; OR
• A Bachelor’s degree (Level 6, MQF) in non-related fields with a minimum CGPA of 2.00 as accepted by the HEP 

Senate and with relevant working experience, subject to a rigorous internal assessment; OR
• A Bachelor’s degree (Level 6, MQF) in non-related fields with a minimum CGPA of 2.00 as accepted by the HEP 

Senate and without relevant working experience, subject to passing pre-requisite courses; OR

OTHERS
• Other equivalent/related qualifications to a Bachelor’s degree (Level 6, MQF) recognised by the Malaysian 

Government.
• Admission through Accreditation of Prior Experiential Learning or APEL.

INTERNATIONAL
• A minimum score of Band 6 in the International English Language Testing System (IELTS)*; OR
• A minimum score of 60 for an Internet Based Total (iBFT) for the Test of English as a Foreign Language (TOEFL)*; 

OR
• A minimum score of 8.5 for TOEFL Essentials (online); OR
• A minimum score of 59 in Pearson Test of English (PTE); OR
• A minimum score of Mid B2 (169) in Cambridge English Qualifications and Tests; OR
• Band 4 in Malaysian University English Test (MUET); OR
• Successful attainment of Mid B2 (169) in CEFR aligned exams by Cambridge English Qualification conducted by 

the Centre for Continuing Education (CCE).

Note:
Conditional offer letter will be issued to international student who has not met the English Proficiency
Requirement.



UNIVERSITI TUN ABDUL RAZAK DU005(W)

Wisma UNIRAZAK,
195A, Jalan Tun Razak,
50400 Kuala Lumpur

+603 2730 7000
+603 2730 7234
drjo@unirazak.edu.my
www.unirazak.edu.my

Wholly-owned by Yayasan Pelaburan Bumiputra

Follow Us @myunirazak

in the heart of a global city

Study at an
Award-winning

University

(4 STAR)


